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Approach for the development of the AWP-2023
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= Development of the Work Plan for 2023 for Asia is based on:
» Key findings and priorities determined in the rapid assessment for transparency
 Bilateral online meetings with country representatives (will be carried out)
* Online meetings with international transparency partners (still ongoing)
» Desk-top study (UNDP and UNEP, NCs and BURs, NDCs)

= The Work Plan is a live document with the possibility to merge the events with other
networks and synchronize with activities of other partners

= All dates for the events are tentative and dependent on the resources
= The Work Plan envisages only those activities which are planned for 2023
= Additional activities might be added based on ad-hoc requests from countries
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CBIT-GSP Work Plan — Proposed Regional Activities

Timeline — tentative

Q1 Q2 Q3 Q4
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Regional activities Type

1 COP 26 Guidance and ETF, requirements for BTR Virtual webinar

2 Institutional Arrangements for Transparency Systems: best practices and Virtual webinar
lessons learned from network countries

3  Support Needed and Support Received: reporting requirements and tracking  Virtual workshop
climate finance in the region

4  GLOBAL: Presenting CBIT-GSP Platform Virtual webinar

5 CBIT-GSP Annual Network Meeting In-room/ online

6 NDC Tracking: general concept, tools and instruments for tracking; best In-room
practices from the network workshop

In-room/ online
workshop
(tentative)

Loss and Damage (L&D): concept, methodologies, instruments and
approaches in estimating L&D for proper reporting

8 GLOBAL/Multi-regional: Presenting the revised Gender Toolkit Virtual webinar



CBIT-GSP Work Plan — Proposed National Activities
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Timeline — tentative
National activities Type and countries
1

Q1 Q2 Q3 Q4

Capacity Building in GHG Inventory, GHG Projection, Afghanistan, Bangladesh,
Use of IPCC 2006 Guidelines, QA/QC Plan, Data Pakistan, Sri Lanka (Specific for
Management, Country Specific Emission Factor country as per requirement)

2  Training on Enhanced Transparency Framework (ETF)  Maldives

3  Training on reporting requirement for BTR and Myanmar, Philippines (Specific
development of a transparency framework for country as per requirement)

Bhutan, Malaysia, Lao PDR,
Support with identification of NDC Indicator, and v

4 _ o Thailand (Specific for country as
tracking of key indicators .
per requirement)
L Myanmar, Nepal, Viet Nam
Assessment of Institutional arrangements and e
5 (Specific for country as per

recommendations for improvement .
requirement)

6 At least two peer reviews of NCs/BURs/BTRs Countries to be decided



W) CBIT-GSP  Work Plan — Regional networks exchange activities
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Timeline — tentative

N
Ql Q2 Q3 Q4

Regional activities Type

1 Best practice initiated in countries/regions shared and Webinars
published (Specific for country as per
requirement)
1.1 Thailand Greenhouse Gas emissions Inventory System India, Indonesia, Iran,
(TGEIS) Maldives, Nepal, Philippines,
Viet Nam
1.2 Sri Lanka transport sector tool Bangladesh, Cambodia, Iran
1.3 Support for Planning and Implementation of the Iran, Indonesia, Malaysia
Nationally Determined Contributions (SPI-NDC) of Viet
Nam
1.4 Philippine Greenhouse Gas Inventory Management and Indonesia, Iran, Maldives,
Reporting System (PGHGIMRS) Nepal, Viet Nam
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Thank youl

For further information and requests for support,
please contact:

Fatima-Zahra Taibi (fatima-zahra.taibi@un.org)

Susanne Konrad (susanne.konrad@un.org)

Jaypalsinh Chauhan (jaypalsinh.chauhan@un.org)




